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FINANCE (REVENUE-]) DEPARTMENT

NOTIFICATION
Delhi, the 20th February, 2013

No. F. 3(14)/Fin.(Rev.-1)/2012-13/ds VI/1 64.—1In exercise of the powers conferred by clause (a) of sub-section (2)
of Section 66 of the Delhi Value Added Tax Act, 2004 (Delhi Act 3 0f2005), read with rule 47 of the Delhi Value Added Tax
Rules, 2005, the Lt. Governor of the National Capital Territory of Delhi is pleased to appoint the following officers, with
effect from the date of assumption of charge to assist the Commissioner of Value Added Tax, Government of National
Capital Territory of Delhi, in the administration of the said Act, namely :—

S.No. Name of the Officer Date of physical Appointed as

Sh./Smt./Ms. joininginDTand T
1 Dinesh Chander Dobhal 01-01-2013 Assistant Value Added Tax Officer
2 Pravin Kumar Sinha 01-01-2013 Assistant Value Added Tax Officer
3 Sanjay Kumar 01-01-2013 Assistant Value Added Tax Officer
4 P.L. Meena 03-01-2013 Assistant Value Added Tax Officer

By Order and in the Name of the Lt. Governor
of the National Capital Territory of Delhi,

RAVINDER KUMAR, Dy. Secy.-VI (Finance)
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DEPARTMENT OF TRAINING AND TECHNICAL EDUCATION
NOTIFICATION
Delhi the 20th February, 2013

F. No. IIITD/New Statutes/56/2011/274 —In exercise of the powers conferred by Sub-section (2) (d) of Section
18 read with Section 22 and 23 of the Indraprastha Institute of Information Technology Delhi Act, 2007 (Delhi Act 5 of 2008),
the Board of Governors, of the IIIT, Delhi with the prior approval of the Chancellor, hereby makes the following Statute,
relating to Yearly review, promotion and tenure for Teacheres and Academic Staff,

(1) Short title and commencement.— This Statute may be called Indraprastha Institute of Information Technology
Delhi Statute 33. It shall come into force on the date of its publication in the Official Gazette.

Definitions.—Words and expressions used in this statute shall have the meaning assigned to them in the Act and
the First Statutes, unless the context otherwise requires.

33 Yearly review, promotion and tenure for Teachers and A cademic Staff.—(1) An Institute Teacher’s prinﬁary
responsibilities are : Research, Teaching and Service to the Institute and to the Profession.

2. Areview of contributions of each Institute Teacher in the three responsibility areas will be done regularly by a
Committee constituted by the Director. The outcome of review and the frequency of review will be as defined in the
Ordinance.

3. Based on the outcome of the review, the Institute Teacher may be given a higher or lower increment and may be
provided with higher/lower incentives, as per policy approved by the Board.

4. An Institute Teacher on tenure-track-appointment will normally be given an initial contract for five or seven
years, which may be extended. An Institute teacher on a tenure-track appointment will be evaluated for tenure no later than
the last year of the initial contract period. :

5. An Institute Teacher may request for, with reasons for the same, up to two-year extension of the initial contract
period and a corresponding delay in his/her tenure evaluation. This request will be evaluated on a case to case basis,

6. The eligibility criteria for being considered for a tenure and promotion will be as defined in the ordinances,

7. For tenure evaluation, the performance in each of three areas will be evaluated for the entire duration since his/
her obtaining Ph.D. The process for tenure evaluation will be as specified in ordinances.

8. Based on tenure evaluation, an Institute Teacher may be granted tenure (i.e. he/she may be given a contract till
superannuation), may be given and extension of up to three years within which he/she may be evaluated again for a tenure,
or may not be granted a further contract resulting in termination of employment at the Institute at the expiry of the initial
contract period.

9. The eligibility criteria for promotion to Associate and Full Professor positions and the process for promotion to
these positions will be specified in ordinances.

=TI
FTEWRA YT Wefirent geam
¥, L. MEIEIEENS/ 1A, /57 /2011 /275 — FTEMEAEE (357t G Wit wheerm) fieeht sifafry,
2007 (2008 =1 feeett 3ifafm 5) =t ¥ 24 = 39-4m0 (2) & 919 ufSd U 18 F IT-H7 (2)(F) gr 9w wiferat &
I T T 3R w2 IR B wie 16 % $9-5E (3) % ATER fRve, Y64 Hed # gd ST ¥ a7t ol iy
IR T A FRE Yo, TR SR s @ f fratatea demy (e awere) s Y Tf —



4 DELHI GAZETTE : EXTRAORDINARY [ParT IV

1, Wi it T WHH,—(1) T SRV F) LD (Tt Y O Wbl weew) oot ¢ A
AR " FHE S FH |

(2) I8 fioet Tood ¥ 1ot wenrer fafer @ womeht gh

TR —(3) W& 7 T § orFen i 7 ¥ O 0% T TR A WIH Wk a Afreafwl i ek
arfufrm @ wRfe ¥ 3% oY T o B | U% “ ereaTue e S WIw ! SteE Hee e e ieae,
TR WA, WeTaH WA Te S € |

2. HEATAYT W, 9 T TRV AR (TZIRY Yol T We (Tt WeeT - feedt worm reanaer Hea
8 & Tyu Frehifan oeade CersTet U@ ik wiw” @ aifier @ e, @ werr ol
T ) —(1) TR & SR §, s w e, faanfie s afaeee wu-wl & gey §
AR FR, T TGEHEA F A, HATI—TGTE THA § FUR T e H, e IR I3 [ faswad FE,
mmmmmmm%nmmwmﬁmﬁmﬁm&(m%mmm
AR Y O IR B T W R S e |

2. ¥y = TEF § sfaR St g ok faefia ok wafia @ yeia st o snfrert @ wfafafiaa
¥ | o wRaee ok eaet Fe o frandat @ wen ¥ whifafard e € | 9y aeRE! B e iR gl w
i B I Y W #) v s B, Tl Ao ol e, 18 deseifin 71 fasiia
ST YA, ERT SR T wafh aReee @ ge ok wee, dewdh w9 9 e w den, s
TR S FFF TR SR |

3, dan § e Y Yo Wil & (vt afufr & Yo HT, IO 9% WHIEE) a9 Gee H 9S G
o TR W QA R (v TRe % i § gen or Wity # wan wI, e & WoRehid Hew ¥ qe HT,
ftfra, TeesR ael ® Qe &, Wit Ja1 w3 nfs) |

4. wfed G R Frafid s qeiE e S | 98 geart 3l gol wee % o v a9 fe o %
M wR |

5. e TR § e e & areares o i TRe #1 FHr ee R e | e W § Sawitae
9 ol ¥ ¥ v @ ford B, T e S, S, ditwa, ofwa W e R

6. FT YT B STHR TR I L F YR R HeqF B fomddl 1eaaeh Y 7 Saraiaal § 31 @ 1 & ford
foram foRaT S R qe WS G STRKE A W STER e A F e KA S wHT |

7. e & FoRe} STEAIE T TSI HRYR 9/9E TR T WY a1 Ay H IHE qRE Had! HrE et %
YR W BT |

8, T S f e NTE FE B qE 08 99 €1 B AR TRl ot wg & ke & ford i e
% frd SR H THW § | T8 T SrEreRer 7 % faa fafvera € e o

9. TR YA HA H A mwwmmmmmwﬁwwmsﬂuﬁmﬁ
F-TRT T W e wiE w1 ¥ o F et sEtd ¥ S SuH @1 S wfe F ) T § w9 W FW
- ol B9 w1 smen =1 < 3 ok 3 e @ fer feraoa @) weR ¥, S i ten W vl ¥

10. T @ GEEiE w AR F 2w B ot 3R et @ fordiew @ W vemn- Wi T ¢ e %o
oI = SR G SYSHH HUE T T QT | T F e & T SR AR W et Fréeren gr Tied wi
e fafi w0 W (See, 3o, sieq, sad @ Fm) & &9 & & SrveelT w1 sofigd FOl ok W W e
mﬁtvﬁwﬁmmwﬁ1W$MW$W$WWWWW¢WHWﬁ
gl weqa = AW, St eI Hegfa WA S |

11, FRIEE el iwal s sty weg § Frafaten T g —

(m)ww%sﬁuawaw%%ﬂﬁmmmw —vwex waf¥ra foran B R Suen SHEE TeEn
ST gel |

(@) T T A WY ae ey B & § qoia: I (A Sehe) wrE-weR wefiia Y faan @ AR g
=i 2 ok w1 veel gud B R i o e e s S W IR 9wl Sgad @ fod w8 H w1
(Wﬁmmaﬁmuﬁmﬁmmﬁmﬁﬂiéauhmaaaﬁaﬁa%aa@anﬁﬁﬁ)|



ParT IV] DELHI GAZETTE : EXTRAORDINARY 5

() e e Tl vty anenfia Wfarek SR @ ot sogea vt 1) g @ ok swent st e sern e
AfeT rufq I8 gEd ar Wl Tel & < wH |

12. TEanl weaTyd & 98 & ford faamaed adfirs =gram e i gro genfaffa gvm | < fafire yefyrl = a2
faforerfa & wem |

3. WHRT: HERE TR U FHE A R g W B wed weas w5 i § weet o fe
ST | Rt & fod wegfa ot wam wfifa g & s, St smdwe sgH S wHe R AR e @

14. Jof wreamger & W% % famme stifa =g sy i g aenfafola gim st fafire yonfyal & o faforerta
T T |

15. Qof siemmes & 98 W 9RiAfd & ford et #Y wfonan sEae sem & §aH e | (et e 9 \im
ST SR Geqee e Yedishe W A g w1 Sieh) | wifafues o il w5 wegd ) et of s @
W W A< T B

16. 3 qof WeaTyes & 9] W UG & o el derm w5 1 S0e U STEiehR R A S €, ) W
i e % o [ faared 9 1 w0 ad w6 e andfad e o

T . T, 39-Freeme (e wren)

ORDINANCES

Indraprastha Institute of Information Technology

No. K. IIITD/Ordinances/57/2011/275.—In exercise of powers conferred by sub-section (2)(d) of Section 18 read
with sub-section (2) of Section 24 of the IIIT (Indraprastha Institute of Information Technology) Delhi Act, 2007 (Delhi
Act 5 0f2008) and in accordance with sub-clause (3) of Clause 16 of the First Statutes, the Director with the prior approval
of the Board of Governors hereby makes the Ordinance (9th Ordinance) for yearly review, promotion and tenure for teachers
and academic staff as following, namely :—

1. Short titleand Commencement.—(1) This Ordinance may be called the I1IT (Indraprastha Institute of Information
- and Technology) Delhi “9th Ordinance”

(2) It shall come into force on the date of its publication in the Delhi Gazette,

(3) Definition.—Words and expressions used in this Ordinance shall have the meaning assigned to them in the
Act and the Statutes, unless the context otherwise requires. The terms “Teachers and Academic Staff” or “Institute
Teachers” mean Professor, Associate Professor, Assistant Professor and Lecturers.

2. Insertion of Ordinance No. 09: In the IIIT (Indraprastha Institute of Information and Technology Delhi first
ordinance after Ordinance No. 08, the following ordinance “Yearly review, promotion and tenure for “Teachers and
Academic Staff ”.—1. Teaching responsibility includes teaching courses, guiding students for their projects and thesis,
designated new courses, taking initiatives to improve the teaching-learning process, developing notes and text books,
building labs, etc. Suitable measures, including student feedback in courses, may be used to assess the quality of teaching
contributions.

2. Contributions in research are largely reflected by Scientific publications, technologies and innovations developed
and delivered or deployed. Sponsored projects and PHD students graduated. For assessing the quality and impact of
research contributions, measures like journal/conference quality and ranking, citation counts and indices, downloads/
usage of technology or tool developed, award and recognition, number and value of sponsored projects, number of Ph.D.
students graduated and their quality, etc. may be used.

3. Service includes service to the Institute (e.g. serving on committees, taking on responsible positions) as well as
. to the Professor anq Community (e.g. serving on programme and other committee for conferences, serving on editorial
boards of journals, serving on committees, advisory boards, consultancy etc.).

4. The frequency of regular review will be yearly. It may be reduced for Associate and Full Professor to two or three
years.

5. The review report will rate the performance of an Institute Teacher in each of the three responsibilities area in

Te > 22/(%~2,
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some levels, main ones being : Excellent, Good, Average, below average.

6. Based on the performance rating obtained, an Institute teacher may be considered for a higher or lower than
«Standard” increments, and may be provided with higher or lower incentives, as per policy approved by the Board.

7. The teaching load of an Institute Teacher may be increased/decreased depending on the outcome of the review
of his/her contributions in research and service.

» 8. An Institute Teacher may apply for being evaluated for tenure at any point after completing six years after Ph.D.
This limit may be relaxed for exceptional cases.

9. Policy for granting tenure is : A faculty member may be granted tenure if the performance ofthe faculty member
is ranked as good or excellent in research and good or excellent in teaching in his/her tenure review. The performance in
service is expected to be at least average and may be considered for cases that fall on the borderline.

10. The process for tenure evaluation will include getting letters from experts from within and outside the country,
some of which will be from the list provided by the Institute Teacher. Based on the letters and the contributions of the
Institute Teacher, a committee constituted by the Director will categorize the performance in the three areas in different
levels (excellent, good, average, below average) and based on this make its recommendations about tenure and promotion.
The recommendations of the committee will be put to the statutory selection committee for Institute Teacher selection,
which will make the final recommendation.

11. The final recommendation of the tenure evaluation process will be one of the following :—

(a) The faculty member has demonstrated good or excellent performance in research and teaching and may be
granted tenure.

(b) The faculty member has not fully demonstrated good (or excellent) performance in research and teaching, but
has demonstrated potential and may be granted an extension period of up to three years to improve the performance and
seek tenure again later. (This option will not be applicable if an extension has already been granted i.e. the extension can
only be granted once.)

() The faculty member does not seem to be well suited for a research—led academic career and should not be
granted tenure i.e. he may not be offered another contract. 4 '

12. The minimum experience required for consideration for the post of Associate Professor Positions will be as
decided by the Board, which may be relaxed for exceptional candidates.

13. Normally, an Assistant Professor being granted tenure will also be promoted to the rank of Associate Professor
Recommendation for the promotion will also be made by the Selection Committee which considers the case for tenure.

, 14. The minimum experience required for consideration for the post of Full Professor position will be as decided by
the Board, which may be relaxed for exceptional candidates.

15. For promotion to Full Professor, the process for evaluation will be similar to the tenure process (i.e. letters will
be .sought and then based on a comprenensive evaluation recommendation will be made.) Final selection to the Full
Professor position will be based on the recommendation of the statutory Selection Committee.

16. If a faculty member’s application for promotion to Full Professor is declined, normally a minimum gap oftwo
years is required for consideration for full Professor again”. :

A. K. GUPTA, Dy. Director (Sectt. Branch)
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WEIGHTS AND MEASURES DEPARTMENT
NOTIFICATION
Delhi the 20th February, 2013

No. F. 8/18/MWM/Legal/98/Part-1V/3114.—The following draft of Rules further to amend the Delhi Legal
Metrology (Enforcement) Rules, 2011 which the Lt. Governor of the National Capital Territory of Delhi proposes to make,
after previous consultation with the Central Government, and in exercise of the powers conferred by Section 53 read with
clause (q) of Section 2 of the Legal Metrology Act, 2009 (No. 1 of 2010), is hereby published for the information of the
persons likely to be affected thereby, and a notice is hereby given that the said draft will be taken into consideration after
the expiry of a period of thirty days from the date on which the copies of the Delhi Gazette containing this notification are
made available to the public, together with any objections or suggestions that may be received in respect thereto, by the
stipulated period.

The objections and suggestions in this behalf should be addressed to the Secretary (Legal Metrology), Government
of National Capital Territory of Dethi, Weights and Measures Department, Room No. 117-118, C-Block, Vikas Bhawan,
New Delhi-110002 :—

DRAFT RULES

1. Short title and commencement.—(1) These rules may be called the Delhi Legal Metrology (Enforcement)
Amendment Rules, 2012,

(2) They shall come into force on the date of their publication in the Delhi Gazette.
2. Amendment of Schedule IX.—In the Delhi Legal Metrology (Enforcement) Rules, 2011, in Schedule IX,—
(i) In the item at Sr. No. 6, in the heading, after the word “Instruments”, the words and bracket “(excluding
weighbridges)” shall be inserted,

(ii) In the item at Sr. No. 7, in the heading, after the word “Instruments”, the words and bracket “(excluding
weighbridges)” shall be inserted;

(iii) after the item No. 7, the following item shall be inserted, namely :—
“7-A. Verification fee for weighbridge—Non-automatic weighing instruments—Mechanical (analogue) and Electronic

Class-IlTand IV :
400 t 6000.00
300t 5000.00
200 t 5000.00
150 t 4000.00
100 t 4000.00
80 t 4000.00
60 t 4000.00
50 t 4000.00
40 t 4000.00
30 ¢t 4000.00
25 t 4000.00
20 t 4000.00
15t 4000.00
10 t 1500.00
5t 1000.00
3 0t 800.00
2t 800.00
1.5t 800.00
1t 800.00

By Order and in the Name of the Lt. Governor of the
National Capital Territory of Delhi,

S. KUMARASWAMY, Secy., Legal Metrology

Printed by the Manag-c}, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



